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Different kinds of institutions have received awards 

& taken approaches consistent with institutional 

culture & structure (1Round 1; 2Round 2; Round 3)

Â U California, Irvine1

Â U Colorado1

Â U Michigan1

Â U Washington1

Â U Wisconsin1

Â U Arizona

Â Georgia Tech1

Â Virginia Tech2

Â Rensellear

Â New Jersey Institute of Tech

Â California Polytech, Pomona

Â Brown

Â Case Western Reserve2

Â Columbia2

Â Cornell

Â Duke

Â Rice

Â U Alabama, Birmingham2

Â Iowa State

Â Kansas State2

Â Marshall U

Â New Mexico State1

Â North Carolina State

Â U Rhode Island2

Â Utah State2

Â CUNY/Hunter College1

Â U Illinois, Chicago

Â U Maryland, Baltimore County2

Â U Maryland, Eastern Shore

Â U Montana2

Â U Puerto Rico, Humacao1

Â U Texas at El Paso2

ADVANCE PI Meeting  Å  May 2006  Å  Arlington, VA  Å http://www.nmsu.edu/~advprog
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Mentoring vs. Advisement

Â Instrumental features
ïCareer advice

ïAssistance with navigating the institution

ïSomeone to ask as hoc questions

ïConnection to a research colleague

ÂPsychosocial features
ïA sense of ñweò ïshared community

ïSomeone cares

ïñGiving backò

ïFamily/friend ïtype of feeling
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Why Mentoring?

Â Junior faculty

ïLearn the ropes

ïGain access to senior faculty and resources

ïBecome embedded in a community

ÂSenior faculty

ïñGive backò

ïSatisfaction from helping a young scholar

ïRe-invigorate research

ïGain access to more cutting edge ideas, procedures, 
etc. ïconnection to the new generation of scholars.
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New Faculty

ÂOften DO understand the research process.

ïShould be asked to work with senior faculty on grants 
as Co-piôs.

ïSenior faculty should consider asking junior faculty to 
collaborate on research as appropriate.

ÂOften DO NOT understand the service 
component of our jobs.

ÂMay need some help adjusting to the institution 
for teaching, even if an experienced teacher.


