Voluntary Staff Retirement Incentive
Frequently Asked Questions (FAQs)

GENERAL
Q: Why is Brown offering a staff retirement incentive? 
A: The Voluntary Staff Retirement Incentive (VSRI) has been developed as part of Brown’s overall deficit reduction strategy.  It is intended to reduce compensation costs; to create additional vacancies to be used in the redesign of our administrative structures under the Organization Review; and to assist eligible staff employees achieve their personal retirement goals. 

Q: How many people are likely to accept the VSRI offer? Couldn't the loss of so many long-service employees result in many departments with insufficient staff or expertise?
A: It's impossible to predict how many of the eligible staff will retire in response to this offer.  Each eligible employee will need to consider the offer very carefully and decide if it’s right for him or her.  Although it’s possible that one or more departments may be hit particularly hard by the retirement of valuable, long-service employees, we are prepared to address this issue through the short-term use of temporary staff and the redeployment of staff from other departments if necessary.  Longer term staffing plans for these departments will be developed in conjunction with the results of the Organization Review.  

Q: I had a break in my employment, so I'm not sure if I have the 10 years of continuous service I need to be eligible for the program.
A: Employees who are eligible were notified by November 9, 2009. Only those with 10 or more years of continuous service in your current period of employment on the regular payroll prior to June 30, 2010 are eligible for the incentive. Therefore you must be on the regular payroll with no breaks in service since June 30, 2000.

Q: Does part-time employment count toward the 10 years of continuous service needed to participate?
A: You are generally credited with one year of service for each 12-month period of employment from your date of hire as long as you are currently working at least 50 percent time in a benefits-eligible position. 

Q: What is being done about employees who had planned to retire before the program was announced?
A: Employees who had already given notice to retire can rescind their notice and elect to participate in the VSRI; however they must elect April 15, 2010 or June 30, 2010 as their retirement date. 

Q: Do employees who otherwise satisfy the eligibility requirements but who are on a leave of absence need to return to active employment in order to take the special incentive? 
A: Employees on leave with or without pay are considered benefits-eligible and therefore need not return to active employment in order to be eligible for the program. 

Q: Can I accept the Voluntary Staff Retirement Incentive offer and then defer my payment? 
A: No, this payment is not deferrable. 

Q: Can I accept this retirement offer and then continue to work at Brown part-time?
A: Employees who accept the voluntary staff retirement incentive are not eligible to be re-employed at anytime at Brown University on the regular payroll or in any benefits eligible position. Those accepting the incentive are also ineligible to be employed in a limited duration payroll position for a period of 60 calendar days from the date of retirement.  Employment on the limited duration payroll, if approved by Brown University based on a determination of University need, may not exceed 60 working days over a period of 12 months.

Q: If I don't accept this retirement offer, am I likely to lose my job?
A: No employee will be terminated as a penalty for not taking the retirement offer. Any future decisions made about the elimination of staff positions will be based on the results of the Organization Review. President Simmons will make final decisions regarding organizational changes by mid-February with implementation scheduled to begin in the spring.  

Q: Do you think I should accept this offer?
A: This is a personal decision; no one else at Brown can make this decision for you. We strongly urge you to discuss the offer with your family and to seek professional advice from external sources such as an attorney or a financial advisor.

Q: How long do I have to make my decision? What happens if I change my mind after I've signed the VSRI agreement?
A: To receive the special retirement incentive, you must submit a signed agreement and release and waiver no later than December 23, 2009. You may change your mind at any time up to or on January 6, 2010 by submitting a written notice.  You will find more information in your VSRI agreement.

Q: My spouse works at a company which has had several "open window" retirement incentive programs during the last few years. If not enough employees accept this time, will Brown increase the benefit or offer the program again next year?
A: Regardless of how many employees retire under this special program, Brown has no plans at this time to offer the same or a similar staff retirement incentive in the future.

Q: Will vacation and sick time accrual continue from the election period through the last day of employment?
A: Yes, all accruals will continue until the last day of employment, and accrued vacation time will be paid in accordance with HR policy 30.021 or in accordance with your union agreement.

INCENTIVE PAYMENT 

Q: Is the Voluntary Staff Retirement Incentive (VSRI) payment to retirees treated as wages that are subject to income tax withholding, social security tax withholding, and W-2 reporting in tax year 2010?
A: Yes, both the lump sum incentive payment and the lump sum transition payment will have all necessary taxes withheld in accordance with federal and state tax laws. Your payment will be considered income in the year it is received therefore it would be taxable income in 2010.

Q. What is a “base salary”?
A: Your base salary is what you earn in a year minus any overtime, temporary paylines, commissions and bonuses.  Your lump sum payment will be equal to your base salary as of June 30, 2009, or November 9, 2009, whichever is greater. 

Q: When will I receive my VSRI payment? Will it be received as a lump sum?
A: Yes, both the VSRI incentive payment and the transition payment will be paid in a lump sum within 10 working days of your retirement date.  

Q: Will my retirement incentive check be direct deposited?
A: Yes, both the VSRI incentive payment and the transition payment will be paid via direct deposit if that is your method of receiving your pay as of your retirement date. If not, you will receive a traditional paycheck mailed to your home address. Please remember to keep Human Resources informed of any home address changes.

BENEFITS

Q: What happens to my medical coverage?
A: Your current medical coverage for you and your eligible dependents will continue until the end of the month in which your employment ends. If you decide to accept the Voluntary Staff Retirement Incentive offer, you have the option to continue your coverage on the plan until you turn age 65. Your spouse may remain on the plan until he/she turns age 65. You will pay the full premium less the Pre-Medicare Subsidy ($83/month in 2010). If you have dependent children please contact the Benefits Office.  

	Plan
	2010 Full Premium
	2010 Subsidy1
	Monthly Cost2

	BCBSRI HMCTC 100/80 and UHC Choice Plus
	
	
	

	  Individual
	$519.49
	$83.00
	$436.49

	  2-Person
	$1,043.98
	$83.00
	$960.98

	  Family
	$1,304.19
	$83.00
	$1,221.19

	
	
	
	

	BCBSRI HMCTC 80/60
	
	
	

	  Individual1
	$394.03
	$83.00
	$311.03

	  2-Person
	$791.84
	$83.00
	$708.84

	  Family
	$989.21
	$83.00
	$906.21


1Susidy applies to Brown employee only. Not for spouse/dependent.
2Paid on a direct bill post-tax basis. 

Q: What about post-65 retiree health insurance options?
A: Brown University offers voluntary group sponsored plans through Blue Cross Blue Shield of Rhode Island (BCBSRI) and National Employee Benefit Companies (NEBCO) -- see below.  Both programs include prescription drug coverage and are fully retiree-paid. These plans are available to all retired faculty and staff ages 65 and above and their spouses and/or same sex domestic partners also ages 65 and above.

BlueCHiP 
BCBSRI offers a BlueCHiP for Medicare Group Preferred plan which is a Medicare Advantage plan. The plan is a comprehensive, coordinated care plan for those who are eligible for Medicare Parts A and B. This plan is offered to retirees whose legal residence is in RI, all of Bristol County, MA., and certain areas of New London County, CT.  

NEBCO 
For eligible Brown retirees who live in or outside RI, NEBCO provides special access to retiree medical plans (underwritten by The Hartford Life & Accident Insurance Company) to supplement the coverage provided by Medicare Parts A and B. 

Q: What happens to my retirement benefits? 

403(b) Retirement Plans
A: When you terminate or retire, you will no longer be able to make contributions to the plan. No further Brown contributions will be made on your behalf. In general, when you retire under the Voluntary Staff Retirement Incentive offer, you have numerous distribution options upon termination of your employment, including: a lump sum payment, periodic withdrawals and rollover to an IRA or another employer plan. Please contact your carrier(s) for complete information.   
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Employees’ Pension Plan (for eligible employees only)

Q: How will my pension benefit be calculated if I accept the VSRI?
A: Your benefit will be calculated using your years of service and final average earnings as of the date of your termination.  

Q: Will the lump sum payment increase my earnings used in the formula to calculate my pension benefit?
A: No, the amount of the lump sum will not be factored into the calculation.


Q: Then won’t my pension be larger if I work longer instead of accepting the VSRI?
A: If you have not yet reached age 65 and continue to work, you will accumulate additional years and months of service until you reach your normal retirement date, which will result in a larger pension payment when you do retire. However, you would not receive the lump sum payment under the VSRI.  If you have already reached your normal retirement date by June 30, 2010, and you continue to work, you will continue to accrue any additional benefits under the Employees’ Pension Plan as long as you are working in Facilities and Dining Services.  If you retire now and are under 65 and begin benefits immediately, your benefit may be subject to an early retirement reduction.

Q: When will my pension payments begin if I accept the VSRI?
A: You may elect to begin receiving your monthly pension benefit as soon as the first of the month following your termination of employment.  For a June 30, 2010 retirement date, your pension benefit can begin July 1, 2010.

Q: Will my pension start automatically?
A: No, you must elect to begin receiving it.  The Benefits Office staff can supply you with the election forms and explain the various payment options to you.

Q: What about my 403(b) account?
A: If you have voluntarily contributed to the 403(b) account numerous options are available to you, including partial or complete distribution of your account, rollover to an individual retirement arrangement (IRA) or another employer plan, or leaving your account invested in the plan.  Please contact your carrier for more complete information.

Q: What happens to my other benefits?

A: Dental Insurance 
Your dental insurance ends on the last day of the month in which your employment ends. You will be offered COBRA rights to continue your coverage with the same benefits under the plan. You will pay 102% of the full premium. 

A: Life Insurance
Your coverage will end on the last day of the month in which your employment ends. You may convert your coverage to an individual plan.  

A: Health Care Flexible Spending and Dependent Care Account(s)
Your contributions to both FSA accounts stop on your last day worked. Your date of termination is the last day you may incur eligible expenses to submit for reimbursement.  You may continue to submit claims for reimbursement of eligible expenses until April 15, 2011.  

A: Long-Term Disability Plans
Your coverage ends on your last day worked. 

A: Tuition Aid (TAP) and Employee Education (EEP) Programs
TAP - Your application and current semester invoice must be submitted prior to your termination or retirement date in order for payment to be made. 

EEP - If you terminate or retire prior to completing your course(s), you will not be eligible for reimbursement under the program.

SOCIAL SECURITY AND MEDICARE

Q: How much will my Social Security retirement benefit be? 
A: Each year, about three months before your birthday, you receive a Social Security Statement. The statement provides you with a record of your earnings and gives estimates of what your Social Security benefits would be at different retirement ages. If you would like a more current estimate you can use Social Security’s Retirement Estimator which can be found on their website at www.socialsecurity.gov/estimator. You may also call SSA or visit their web site to request form SSA-7004 for a personal statement of earnings and an estimate for future Social Security benefits.  

Q: When can I start receiving Social Security benefits? 
A: The earliest age you may retire and receive Social Security benefits is at age 62. Your benefit will be lower than if you wait until later to retire. “Full retirement age” is 65 for people born before 1938. Full retirement age increases to age 67 depending on the year you were born. You may also delay retirement past your full retirement date and increase your benefit.  

Q: When should I apply for Social Security? 
A: You should allow at least three months from the time you submit your application to the time you would like to receive your first Social Security payment. When you apply for Social Security, you will need a certified copy of your birth certificate. 

Q: Will Social Security benefits be taxed?
A: Generally, to what degree benefits are taxed depends on age. Different treatments are applied to the age groups 62–64, 65–69, and over 69. Check with the Social Security Administration or your tax advisor for specifics as they apply to you.

Q: What about Medicare? 
A: You become eligible for Medicare at age 65 (or earlier if you become disabled and qualify). Medicare consists of three parts, Parts A, B and D, which is prescription drug coverage. Part A is free and covers basic hospital expenses. Part B covers medical insurance expenses such as doctor services, hospital outpatient treatment and medical supplies and equipment.

The cost of Part B is deducted from your Social Security check, unless you waive overage. In 2010, for most individuals, the Part B premium will be $96.40/month.
 
Medicare Prescription Drug Coverage (Medicare Part D) works differently than Medicare Parts A and B. Medicare Prescription Drug Coverage is insurance provided by private companies that have been approved by Medicare. For more information about Medicare, contact www.medicare.gov or call 1-800-MEDICARE (1-800-633-4227).

Q: How do I apply for Medicare?
A: You must submit a Medicare application before coverage begins—it does not happen automatically. Contact your local Social Security office (or 1-800-772-1213) at least three months before you turn age 65.

The initial enrollment period for Medicare Part B is seven months—it begins on the first day of the third month before the month you turn 65 and ends the last day of the third month following the month you turn 65. If you do not enroll in a timely basis, you may face a delay in Medicare coverage and higher premiums when you do enroll. The premium for Part B Medicare coverage increases 10% for each 12-month period you were eligible but did not enroll. 

The general enrollment period is from January 1 to March 31 of each year. If you do not enroll during your initial enrollment period, you will have to wait until a general enrollment period to apply for Medicare. 
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