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THE NIH DIVERSITY SUPPLEMENT PROGRAM & THE RUTH L. KIRSCHSTEIN NATIONAL RESEARCH SERVICE 

AWARD INDIVIDUAL PREDOCTORAL FELLOWSHIP TO PROMOTE DIVERSITY IN HEALTH-RELATED RESEARCH 
 

SCHOOL OF PUBLIC HEALTH SUPPORT SERVICES 
 
Goal: The goal of the NIH Diversity Supplement Program is to improve the diversity of the research workforce by 
supporting undergraduate and PhD students, post-docs, and investigators from groups underrepresented in health-related 
research. A related funding program – applicable to doctoral students of diverse backgrounds – is the Ruth L. Kirschstein 
National Research Service Award Individual Predoctoral (F31) Fellowship to Promote Diversity in Health-Related 
Research.  
 
At the School of Public Health, the Office of Diversity and Inclusion can help you navigate this process, offer advice, and 
support. We encourage you to contact Caroline Kuo (Caroline_Kuo@brown.edu), Associate Dean of Diversity and 
Inclusion to discuss your needs and to seek out individually tailored assistance.  
 
Funding information:  
PA-16-288: NIH Research Supplements to Promote Diversity in Health-Related Research 
(https://grants.nih.gov/grants/guide/pa-files/PA-18-586.html) 
 
PA-16-308: Ruth L. Kirschstein National Research Service Award Individual Predoctoral Fellowship to Promote 
Diversity in Health-Related Research (https://grants.nih.gov/grants/guide/pa-files/PA-18-666.html)  
 
I am an INVESTIGATOR. Should I consider adding a diversity supplement (via PA-18-256) to my ongoing 
studies? 
 
Why should I consider a diversity supplement? Supplements are a WIN for investigators who have eligible “parent 
grants” because their research team/scope can be extended via a supplement. Supplements must support work within the 
scope of the original project, but not overlap. Diversity supplement applications also tend to have a high rate of success 
and are on a short review cycle. 
	 	

The NIH Diversity Supplement provided an ideal opportunity to 
support an outstanding investigator early in her academic career who 
is now an investigator and career development awardee at Brown. It 
also allowed us to extend our research aims into novel areas related to 
health disparities for older Hispanic adults. I strongly recommend that 
investigators consider applying for the NIH Diversity Supplement.  
– Dr. Amal Trivedi, Associate Professor of Health Services, Policy, and 
Practice, School of Brown University, Investigator on Parent Grant of a 
Diversity Supplement 



	 	 (Investigator:	Diversity	Supplement)	
	

	

	
	
	 	
	
					
	 	

Other	Type	
(Further	Investigation	

needed)	

	>	2	years	
remaining	
on	grant	

Step	1:	
Confirm		
details	

Step	2:	
Determine	
Due	Dates	

Examine parent announcement to 
make sure information detailed here 
has not changed.	

Due dates vary by institute. Due 
dates usually do not align to 
standard review dates.	

Speak with the 
program officer of 
your parent grant.	

Contact the diversity 
program officer at the 
target institute before 
applying. 
https://grants.nih.gov/grant
s/guide/contacts/PA-15-
322_contacts.html 

Investigator:		
Is	my	grant	eligible?	

R34,	R01,	P,	U	

Grant	
type	

Step	3:	
Formulate	

Idea	

Step	4:	
Contact	
Diversity	
Officer	

Eligible	Possible	
Eligible	



	 	 (Investigator:	Diversity	Supplement)	
	

Step	5:	
Initiate	

Application	

Letter from PI that candidate is eligible, plans to engage in a research career, 
will help to diversify the scientific workforce; co-signed by PI and OSP 
Research Plan: what the candidate will do, how the activities will advance 
the candidate’s research training and skills AND advance objectives of parent 
grant 
Supplement activities must be consistent with but not redundant with Aims of 
the parent project  
For students and trainees: 
 Mentoring Plan: objectives to prepare candidate for next step of research 

career; timeline of activities (e.g., PhD program milestones, 
seminars/colloquia/workshops, conferences,  ~2 publications per year); 
end project = a stage-appropriate grant; outline nature of mentor-
candidate interactions (e.g., individual or lab meetings, writing together), 
and PI’s previous mentoring experience 

 Training under supplement must augment current training opportunities 
 Candidate statement and biosketch (include manuscripts in preparation, 

specify commitment to research relevant to I/C)  
 Transcripts for students 
 Budget and justification; Application budgets are limited to no more 

than the amount of the current parent award, and must reflect the actual 
needs of the proposed project (usually <25% of parent grant budget). 
Direct costs for individual administrative supplements vary from less than 
$5,000 to more than $100,000 depending on the career level of the 
candidate. Administrative supplements end with the competitive cycle of 
the parent grant. Any cost increases need to result from making 
modifications to the project that would increase or preserve the overall 
impact of the project consistent with its originally approved objectives 
and purposes. There is NO additional support for PI/mentor. For 
supplements that are for investigators, short term supplements can cover 
three to five months each year during the summer or another portion of 
the academic year, over a maximum period of four years; long term 
supplements provide support for up to two years at a minimum of 9 
person months (equivalent to 75% effort) during each 12-month period. 

	

Step	6:	
Integrate	
Award	

Response usually occurs in 6-8 weeks. Receipt of award occurs 
as an administrative supplement.	



	 	 (Recipient:	Diversity	Supplement)	

I am a DIVERSITY SUPPLEMENT CANDIDATE. Should I apply for a diversity 
supplement? 
Why should I apply for a diversity supplement? Supplements are a WIN for students, 
postdoctoral trainees, and early faculty who want to pursue careers as research scientists. We 
need YOUR talent in the scientific field. 
 
 
 
 
 
 
 
 
	
	
	
	
	
	
	

	
	
	

	
	
	 	
	
	
	

	
	
	
	
	
	
	
	
	
	
 
 
 
 
 

Undergraduate	
Doctoral		
Postdoctoral	trainees		
Early	investigators	

African	American	
Hispanic	American		
Native	American	
Alaska	Native	
Pacific	Islander	

It is critical to 
examine by 
institute and 
speak to the PO 
because some 
eligibility may 
vary based on 
institute and 
discipline. 

Disability:	physical	or	mental	impairment	that	limits	
one	or	more	major	life	activities	
Disadvantaged	backgrounds	(only	for	high	school	or	
undergrad	candidates):	low	income,	or	disadvantaged	
rural	or	inner	city	educational	environments	
Must	be	a	US	Citizen	or	permanent	resident	

Trainee:			
Am	I	eligible?	

Stage	of	Training	
Historically	Under	
represented	Group	

An NIH diversity supplement afforded me the great opportunity to receive further training while allowing me to collect 
my own data to establish research independence. This was a welcomed balance after completing a two year 
postdoctoral fellowship and experiencing some struggles with securing grant funding. The diversity supplement 
allowed me to explore a new research area I was deeply interested in, gave me the opportunity to collect data which 
served as pilot data for a subsequent grant application as well as afforded me the opportunity to improve my 
publication record, thus making me a more competitive candidate for NIH funding. My time on a diversity supplement 
certainly paid off as I was able secure grant funding immediately after completing my diversity supplement!  
– Dr. Lynn Hernandez, Director of University Inclusion Programs & School of Public Health Faculty, Recipient of an 
Early Faculty Diversity Supplement (program is also applicable to students and postdoctoral trainees) 



	 	 (Recipient:	Diversity	Supplement)	

Candidate cannot be supported on an NIH grant at time of new diversity supplement award date 
(if the supplement candidate is on a training award that is ending, depending on timing of the end 
of the training award, they may still be eligible.) 
	

   
	
	
	
	
	
	
	
	 	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

Explore plans to apply for a diversity supplement 
with your current research mentor to determine if 
they have eligible NIH funded grants. Otherwise, 
identify possible investigators (Principal 
Investigator or PI) with eligible parent grants.  
	

Formulate an initial idea in collaboration with 
the investigator who has an eligible parent grant.	

Work with that investigator to contact the 
project officer of their parent grant.	

Contact the diversity program officer at the target 
institute before applying.  Institutes, program and 
diversity supplement staff review and rank idea according 
to I/C mission and priorities. 

Prepare the application for the PI to submit. If possible, 
reach out to other successful recipients of diversity 
supplements and mentored awards to secure examples. 
Your diversity supplement application must be submitted 
by the PI who holds the parent grant.	

Step	1:	
Explore	or	
IDentify	PI	

Step	2:	
Formulate	

Idea	

Step	3:	
With	PI	

contact	PO	

Step	4:	
Contact	

Diversity	PO	

Step	5:	
Prepare	
application	for	
PI	to	submit	



	 	 (Pre‐doctoral	Training)	

I am a DIVERSE DOCTORAL STUDENT SEEKING MY OWN INDEPENDENT 
FUNDING. Should I apply for a Ruth L. Kirschstein National Research Service Award 
Individual Predoctoral Fellowship (F31 grant) to Promote Diversity in Health-Related 
Research?	
 
Why should I apply for a F31 Predoctoral Fellowship (F31 grant) to Promote Diversity in 
Health-Related Research? This fellowship is a WIN for doctoral students who want to pursue 
careers as research scientists. We need YOUR talent in the scientific field. This doctoral 
fellowship allows for you to support specialized training (based on your own research interests) 
	
	
	
	
	
	

	
	
	
	

	
	 	
	

	
	
	
	
	
	
	
	
	
	
	
	
 
 

Student	F31:			
Am	I	eligible?	

Doctoral	Students	
	

Stage	of	Training	

African	American	
Hispanic	American		
Native	American	
Alaska	Native	
Pacific	Islander	

Historically	Under	
represented	Group	

It is critical to 
examine by institute 
and speak to the PO 
because some 
eligibility may vary 
based on institute 
and discipline. 
	

Disability:	physical	or	mental	impairment	that	
limits	one	or	more	major	life	activities	
	
Must	be	a	US	Citizen	or	permanent	resident	



	 	 (Pre‐doctoral	Training)	
	

 
 
 
  
  

What	does	Support	Cover?

Up	to	5	years	of	aggregate	Kirschstein‐NRSA	
support	at	the	predoctoral	level	(up	to	6	years	for	
dual	degree	training,	e.g.,	MD/PhD)	

Kirschstein‐NRSA	awards	provide	stipends	as	a	
subsistence	allowance	to	help	defray	living	expenses	
during	the	research	and	clinical	training	
experiences.

NIH	will	contribute	to	the	combined	cost	of	tuition	
and	fees	at	the	rate	in	place	at	the	time	of	award

You	can	also	request	a	Kirschstein‐NRSA	
institutional	allowance	to	help	defray	the	cost	of	
fellowship	expenses	such	as	health	insurance,	
research	supplies,	equipment,	books,	and	travel	to	
scientific	meetings.



	 	 (Pre‐doctoral	Training)	
	

  
 

Work with your mentor(s) to plan how and when to 
contact the project officer of their parent grant.	

Contact the program officer at the target institute 
who is responsible for the F31 mechanism before 
applying. Institutes, program and diversity 
supplement staff review and rank idea according to 
I/C mission and priorities.	

Step	1:	
Explore	applying	
with	current	
mentor	

Step	2:	
Formulate	Idea	
in	collaboration	
with	mentor	

Step	3:	
Work	with	
mentor	to	
contact	PO	

Step	4:	
Contact	Diversity	

PO		

Step	5:	
Prepare	
application	for	
submission	

Explore applying for a F31 pre-doctoral diversity grant 
with your current research mentor. Ideally your mentor 
should have experience with mentoring F31 applicants 
and be well funded by NIH. This consultation is vital to 
develop a fundable research idea that you can use as the 
basis for your diversity grant application.	

Ideally, formulate an initial idea in collaboration with 
your mentor(s) who likely have a larger grant that 
your F31 idea can “nest” into (for example, a sub-
study that consists of a related small primary data 
collection study or that consists of secondary data 

Prepare the application for submission. You will 
need to work with the specific research 
administrative team that your mentor works with 
to complete your application.  Reach out to other 
successful recipients of diversity supplements 
and mentored awards to secure examples.  


